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Enrolment
A 6% increase in program enrollment
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* Redesigning the webpage and promotional 20
material with equal presence of the women 0 0%
*  Workshop for high school counselors to raise Fall 2017 Fall 2018 Fall 2019
awareness and promote the program
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80% . Meet and greet sessions to promote a sense of
. 519% community among students
0% 6% 46% *  Promoting role models through Women in
40% 30% STEM Speaker Series
0% *  Raising awareness among the faculty and staff
through workshops, convocation speakers, and
0% panel discussions
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®Men NWomen What is working
Future Work ® Creating a community f\h?
.- support system 2 5
*  Expanding the connection with local high
schools Raising awareness on campus s
*  Providing Information session for undeclared
students

*  Piloting the delivery of a redesigned
contextualized intermediate algebra course as
a model for NCC
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rThis material is based upon work supported by the National Science Foundation under Grant No. DUE 1801039 . Any opinions, findings, and conclusions or
" recommendations expressed in this material are those of the author(s) and do not necessarily reflect the views of the National Science Foundation.


mailto:MRastgarAgah@norwalk.edu
mailto:NFleming1@norwalk.edu
mailto:FHelvie@norwalk.edu

